Betrayal: When Job or Career Leads to Disappointment
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Introductio n
Nothing surpassdhe euphorig@xperienedwhenfinalizing a caree choice or
successfull completirg the job searh processwith a job offe. Excitemen and dreans blend to
presema positive picturdille d with anticipation commitmen, motivation opportunities, ath
successThes feelingsrepresergdthe culminatian of hard work neecdto ean a post
seconday or higherdegeeand obstacksovercone in the competitive job market Sometimes
however careerand job dreans of happilyever after do notcome true ard feelings of betrayal

becone areality. Questionsurfae regardirg previous



to anemployee.



Job Betrayal Solutions

Overcoming betragl in the workplaces multifacetel and oftena lengthy endeavor.
Betrayal by a bossesulsin aninahility to trug, negatively impadghg optimisn ard resilierce
ard evenimpacing theability to judgecompkx situationgCaruccj 2019). Employeebetrayed
in the workplacdegn thehealirg proves by holding faso personalaluesand understand the
betrayal should nonegativey impactfuture personalaluesand actions(Reia & Reia, 2015).
Betrayed employees should anaky thepatterrs of betrayal Toleratirg abusive behaviolgeads
to abelief that the behaviors warranedarnd perceived asaform of organizational Stockholm
syndromeg(Ajorjan etal., 2012). Beig mindful that not everyonés a betrayeris anothemethal
of combating job betrayal. Piang close attentio to avoid generalizig abosss betrayal and
allowing it to spreadto other relationships another important techniqie mana@ others’
betraying behaviord.ambaet et al, 2017).

Betrayedindividualsmay respond tdetrayal by seekig vengeancagains thework
group or organization insadof theactuwal betraye (Stackhousetal., 2023). Ths natual desie
to exactreveng is likely to reflecton thebetraye employee causing otheissee thebetrayed
asthebetrayer After abetraya) it is importantto acknowledge thbetrayal seekhealtty
87methods of responding thebetraya) and forego retaliation

Caree Betrayal Solutions

There are seveal solutionsfor turning careebetrayal into acareerenhancing experience.
Thefirst facta to consiceris knowing theachievel and honed transferabkkills that may be
applicabkéto a newcareer Ana etal. (2020)determine that the following skls transerwell
within thegeneal businesarera: “continuous learning abilitieseamwok ability,

communicatio skills, critical thinking inproblem-solving, finding solutions, digreative



competency (p. 100). Additionalskills include listening,



careeris akey component of longerm careeenhancemenfAcknowledging thébetrayal ard

seekig ways to leverag the betrayal addsto theresilierceand skillset of anindividual.
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