


  

  

  
 

  

Contents 

1. Introduction 1 

2. Women of Color in Higher Education 2 

3. How does a college degree contribute to career entry 5 
and progression of women of color in the workplace? 

4. Conclusion 7 

The University of Phoenix Career Institute™ develops research-based solutions that break down broad, systemic barriers 
�%�Q�I�V�M�G�E�R�W���J�E�G�I���M�R���X�L�I�M�V���G�E�V�I�I�V�W�����8�S���M�R�J�S�V�Q���M�X�W���S�R�K�S�M�R�K���Q�M�W�W�M�S�R�����I�E�G�L���]�I�E�V���X�L�I���-�R�W�X�M�X�Y�X�I���¼�I�P�H�W���X�L�I���'�E�V�I�I�V���3�T�X�M�Q�M�W�Q���-�R�H�I�\�¦����
one of the most comprehensive studies on career perceptions to-date, providing insights into workforce trends to identify 
�W�S�P�Y�X�M�S�R�W���X�L�E�X���W�Y�T�T�S�V�X���%�Q�I�V�M�G�E�R���[�S�V�O�I�V�W�����%�Y�X�L�S�V�I�H���F�]���9�R�M�Z�I�V�W�M�X�]���S�J���4�L�S�I�R�M�\���'�S�P�P�I�K�I���S�J���(�S�G�X�S�V�E�P���7�X�Y�H�M�I�W���V�I�W�I�E�V�G�L�I�V�W���E�R�H��
�J�E�G�Y�P�X�]�����X�L�M�W���[�L�M�X�I�T�E�T�I�V���W�I�V�M�I�W���I�\�T�P�S�V�I�W���X�L�I���V�I�W�I�E�V�G�L���J�V�S�Q���X�L�I���'�E�V�I�I�V���3�T�X�M�Q�M�W�Q���-�R�H�I�\���E�X���E���H�I�I�T�I�V���P�I�Z�I�P�����I�\�T�P�S�V�M�R�K���X�L�I���ˆ�[�L�]�‰��
behind the data. 
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1.  Introduction 
This paper emerged from a need to know how women of color viewed the value of their 
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2.  Women of Color  
in Higher Education 
�7�X�Y�H�I�R�X�W���S�J���G�S�P�S�V���M�R���L�M�K�L�I�V���I�H�Y�G�E�X�M�S�R���Q�E�O�I���Y�T�����������	���T�I�V�G�I�R�X���S�J���X�L�I���Y�R�H�I�V�K�V�E�H�Y�E�X�I���W�X�Y�H�I�R�X��
�T�S�T�Y�P�E�X�M�S�R���E�R�H�����������	���T�I�V�G�I�R�X���M�R���S�J���X�L�I���K�V�E�H�Y�E�X�I���W�X�Y�H�I�R�X�W���S�J���G�S�P�S�V�T�S�T�Y�P�E�X�M�S�R�����%�Q�I�V�M�G�E�R��
�'�S�Y�R�G�M�P���S�R���)�H�Y�G�E�X�M�S�R������������������������������%�T�T�V�S�\�M�Q�E�X�I�P�]�������	���S�J���Y�R�H�I�V�K�V�E�H�Y�E�X�I���W�X�Y�H�I�R�X�W���E�V�I��
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encounters in higher education which overwhelmingly impact their educational outcomes. 
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— �)�E�V�R�M�R�K���4�S�X�I�R�X�M�E�P���.�S�F���7�X�E�F�M�P�M�X�]���)�Q�T�P�S�]�Q�I�R�X���&�I�R�I�¼�X�W���[�I�V�I���Q�E�N�S�V���V�I�E�W�S�R�W���J�S�V���V�I�X�Y�V�R�M�R�K��
to school and participants noted an actual impact in these areas after receiving a 
�H�I�K�V�I�I�����*�S�V�X�]���I�M�K�L�X���T�I�V�G�I�R�X���R�S�X�I�H���E���T�S�W�M�X�M�Z�I���M�Q�T�E�G�X���S�J���W�S�G�M�S�I�G�S�R�S�Q�M�G���W�X�E�X�Y�W�����3�Z�I�V�������	��
of respondents have been seeking employment for 4-5 years. 

— Fifty-four percent of respondents moved on to graduate studies after earning their 
�F�E�G�L�I�P�S�V�…�W���H�I�K�V�I�I����

Many of the participants agreed that the positive value they 
noted most as a result of earning their degree was an enhanced 
�W�I�R�W�I���S�J���W�I�P�J���[�S�V�X�L�����7�I�G�S�R�H���X�S���X�L�M�W���[�E�W���X�L�I���Z�E�P�Y�I���S�J���I�E�V�R�M�R�K��
�W�X�E�X�Y�W���M�R���X�L�I�M�V���G�S�Q�Q�Y�R�M�X�]�����7�S�Q�I���J�I�P�X���X�L�I�V�I���[�E�W���R�S���M�R�½�Y�I�R�G�I���S�V��
�R�I�K�E�X�M�Z�I���M�R�½�Y�I�R�G�I���M�R���I�E�V�R�M�R�K���X�L�I�M�V���F�E�G�L�I�P�S�V�…�W���H�I�K�V�I�I�� 

�7�E�Q�T�P�I���5�Y�E�P�M�X�E�X�M�Z�I���6�I�W�T�S�R�W�I�W 

— I feel like for women of color to be knowledgeable and, and to be educated it just 
brings a lot more enhancement to their life both personally and professionally. 

— I don’t think that any amount of experience would’ve gotten me in the door without 
a degree. I think it kind of allowed me to be involved in conversations that I wouldn’t 
typically be involved in as starting topics and things like that. And my degree also 
put me in certain rooms that non-white people are rarely able to get in into. 

— When he found out that I had a degree, it put slightly more value to me, as not just a 
person, but as a potential coworker. 
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