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Abstract 

The U.S. labor market experienced a period of unprecedented irregularities with the 

advent of the COVID-19 pandemic. While the effects of this volatile situation were ubiquitous in 

all sectors of



 

Table of Contents 

Introduction ................................................................................................................................... 1 

Underrepresented Working Americans: Career Trajectories During the Pandemic ............ 2 

Barriers Experienced by Underrepresented Workers .............................................................. 3



 1 

Introduction 

Pandemics such as COVID-19 have occurred throughout history. The Black
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trajectories among underrepresented groups 
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all sectors of the underrepresented American workforce from 2021 to 2023 (Career Institute, 

2022, 2023). See Figure 1.  

Figure 1. 
The Number of American Women Living Paycheck to Paycheck Increased from 2021 through 
2023 

 
Note: Figure 1 represents the increased financial barriers women have experienced since 2021, 
living paycheck to paycheck until 2023 (Career Institute, 2021, 2022, 2023).  

According to the U.S. Bureau of Labor Statistics (2020), working women, an 

underrepresented group of the American workforce, experienced the worst financial effects of 

the COVID-19 recession on many fronts during the pandemic. For instance, the economic 

downturn significantly affected industry sectors where women’s jobs were more
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(77%) felt more stressed
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