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American Workers’ Well-Being in 2023: The Struggle Is Real 
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Figure 1 

Stressors Impacting the American Workforce Well-Being 
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Figure 2 

American Workers’ Feelings Associated with their Careers
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Figure 3 

The COR Theory and 





!

!

XQ!

References 

7-#F*+!'.!1.!?PQX^A.!=)%!C#;0%!(:!G($H%$!G%;;KL%5&3.!Public Health Reports+!134?`A+!ScRKSc`.!

)99I*Wff-(5.($3fXQ.XXkkfQQRRRSe^X^ckceRe!

V#&-0$#+!7.!?X^kcA.!=)%!*%;:K*>*9%F!5&!$%45I$(4#;!-%9%$F5&5*F.!American Psychologist+!33?eA+!

ReeKRSc.!)99I*Wff-(5.($3fXQ.XQRkfQQQRKQ``m.RR.e.Ree!

V#&-0$#+!7.!?X^^eA.!O%;:



!

!

XX!

8#$%%$!<&*95909%.!?PQPRA.!Career Optimism Index®.!B&5C%$*59>!(:!D)(%&5E.!

)99I*WffGGG.I)(%&5E.%-0f4(&9%&9f-#Ff%-0f4#$%%$K5&*95909%f-(4fPQPRK0(IE4#$%%$K

(I95F5*FK5&-%EK*90->K$%*%#$4)K:5&-5&3*K-F#K*&#I*)(9*.I-:!

8%&9%$*!:($!/5*%#*%!8(&9$(;!#&-!



!

!

XP!

6(;5&30%+!8.+!V#-5;;(Kb(54(%4)%#+!,.+!@5%)F+!".!,.+!_%;-)05*+!8.!V.+!=)$0;+!'.+!'()&*(&+!@.!1.+!

]#;;5&+!1.!/.+!"$%09%$+!].+!O90#$9+!,.+!a!"#;L+!a



!

!

XR!

D%$%5$#KO#&4)%Y+!_.+!7-50HG0+!].+!,;!6#>%H+!O.+!V>9>u5+!/.!b.+!b(&Y#;%YK/5#Y+!'.!1.+!"0&-#-#H+!

b.!".+!2#$&#(0$+!7.+!\(:#;+!1.+![$*(;5&5+!2.+!@(-$53(+!@.+!@#F-#*+!@.+!1()#FF#-$%Y#+!

O.+!O(;%$K_5-#;+!'.+!O>#$5:+!v.+!O4)0)!=%E%5$#+!7.+!a!D5&9(!-#!8(*9#+!1.!D.!?PQPQA.!

8[_</KX^!%::%49!(&!F%&9#;!)%#;9)W!I#95%&9*!#&-!G($H:($4%.!The Lancet Psychiatry+!7?`A+!

%P^K%RQ.!)99I*Wff-(5.($3fXQ.XQX`TP]OPPXSKQR``?PQARQXSRKm!

O%9>(H(+!D.!<.+!D#0;0*+!<.+!a!"0$&5#*5)+!/.!?PQPPA.!=)%!$(;%!(:!I%$4%5C%-!($3#&5Y#95(&#;!*0II($9!

?D[OA+!($3#&5Y#95(&#;!C5$90(0*&%**!?[_A!(&!I%$:($F#&4%!#&-!%FI;(>%%!G%;;KL%5&3!

?,UVA!(:!&(&KI$(:59!($3#&5Y#95(&*!5&!9)%!I(*9KI#&-%F54!I%$5(-.!Journal of 

Pharmaceutical Negative Results, 13, X^eQoX^ee.!

)99I*Wff-(5.($3fXQ.ekkSQfI&$.PQPP.XR.OQc.PR`!

OH##;C5H+!,.+!a!OH##;C5H+!O.!?PQX^A.!=%#4)%$!*%;:K%::54#4>!#&-!4(;;%495C%!9%#4)%$!%::54#4>W!

$%;#95(&*!G59)!I%$4%5C%-!M(L!$%*(0$4%*!#&-!M(L!-%F#&-*+!:%%;5&3!(:!L%;(&35&3+!#&-!9%#4)%$!

%&3#3%F%&9.!Creative Education+!10+!XeQQKXePe.!)99I*Wff-(5.($3fXQ.ePR`f4%.PQX^.XQkXQe!

OlC(;-+!2.!,.+!\#*;0&-+!'.!7.+!"(0*(0;5*+!7.!7.+!O#E%&#+!O.+!h($(&:;%)+!1.!U.+!!

b$(L;%$+!8.+!a!1w&9%$+!2.!?PQPXA.!D$5($595Y5&3!9)%!F%&9#;!)%#;9)!#&-!G%;;K!

L%5&3!(:!)%#;9)4#$%!G($H%$*W!7&!0$3%&9!3;(L#;!I0L;54!)%#;9)!I$5($59>.!Frontiers in  

Public Health (9).!)99I*Wff-(5.($3fXQ.RRc^f:I0L).PQPX.`k^R^k!

_#;-%Y+!,.!'.!=.+!a!25F(*Kb#;#>+!'.!7.!?PQPRA.!=)%!5FI#49!(:!4#$%%$!I#9)5&3!(&!%FI;(>%%*J!

;(>#;9>!#F(&3!9)%!I$5C#9%!*4)((;*!5&!O#&!'(*%+![445-%&9#;!15&-($(.!International Journal 

of Research+!11?XA+!S^Kke.!)99I*Wff-(5.($3fXQ.Sc`Xf5M$*F.PQPR.XQQS!

!

!



!

!

Xe!

U0+!U.!


