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Work-life balance perceptions vary between what employers believe they offer and what employees 
believe they receive. Work-life balance strategies continue to evolve to support employer engagement and 
possible retention, commitment, and contributions to the organizational culture. Organizational leaders must 
employ strategies to harness the influence of workers to promote organizational growth and development. 
Innovations to growth and to remain competitive are linked to aligning the perceptions by stakeholders. Being 
flexible to employee needs contributes to the level of organizational competitiveness. 
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