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�x Scheduled and planned social media calendars, integrating education-related themes to drive engagement.
�x Created lead magnetsuccess formulato grow email subscriber lists.

Content and Product Development Highlights:
�x Launched educator-focused organizing tools and curriculumonline store, curating offerings to appeal to

creative and innovative PK-Grade 12 educators, sellingbetween $5K-$10K products/courses per month.
�x Developed and hosted podcast (ranked in the top 25 podcasts of 2019) focused on promoting resiliency

inside classrooms and in communities at large, landing high-profile guests and experts.
�x Pitched, wrote, andpublished articles in Today’s Parent, Today’s Classroom, Educators Today, Curriculum

Insights, Creative Classroom, and major city news outlets across the U.S. and Canada.

Management Highlights:
�x Hiredand superviseda Virtual Administrative Assistant and Community Manager to ensure consistently

positivememberexperiences and responsivenessto member inquiries. 
�x Partnered with leading home-school educational brand, reviewing products, participating in product

giveaways, and serving as a spokesperson due to ‘influencer’ status, ultimately increasing traffic and sales.
�x Managed costs, set income projections, and tracked progress to balance profits with growth investments.

Bowie Elementary School, Tempe, AZ June 2016 – Present
TEACHER, INTERMEDIATE

Third grade | 24 students | Blue Ribbon School District

�x Appointed to District Community EngagementCommittee to drive parent and community involvement with
the schools to support budgets, collaborations, and facilities use.
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SOCIAL MEDIA | EMAIL MARKETING SPECIALIST 

Brand Messaging & Strategy | Data and Analytics | Stakeholder Engagement 

Successful online marketing tactician positioned to leverage experience in launching and growing online curriculum 
and educational materials business by engaging and delighting followers and consumers through 

 compelling content, design, and strategy. 

Skills Highlights:  

Social Media Data and Analytics, Content Marketing, AdWords, Marketing Planning, Product Development, Email 
Marketing, Digital Marketing, Web Copy and Web Design, Graphic Design, Public Relations, Strategic Partnerships, 
Feature Writing, Video Editing, Blogging, Microblogging, Stakeholder Engagement, Podcasting 

Platform Expertise:  

FaceBook, Instagram, Twitter, Pinterest, TikTok, Clubhouse, Snapchat, WordPress, Kajabi, Thinkific 
 
EXPERIENCE 
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(Teacher, Intermediate – continued) 

·  Consulted with and mentored new teachers as the school’s Onboarding Coach. 

·  Managed principal’s website and trained teachers in developing their online class pages. 

·  Led district-wide annual ONE BOOK campaigns, promoting via social media and planning events and activities 
that grew participation from 20% Year 1 to 78% Year 5. 
 

Bowie Elementary School, Tempe, AZ -



Cover Letter Breakdown | Career Changer

1 Expert Tip: The identical
resumé format and font 
is used for polish and 
personal branding. 1 HANNAH BRYANT 

000-000-0000 �Â��hannahbryant@youremail.com �Â Phoenix, AZ 85003

MacMead Curriculum 
1057 MacMead Drive 
Chandler, AZ 00000 

June 20, 2021 

Attn: Pat Miller, Vice President, Marketing 

Dear Pat: 

2 Expert Tip: Immediate
mention of the referral is 
important so the recipient 
has context for the letter. 
Hannah persuasively shares 
how she knows a common 
connection and uses this as 
an opportunity to showcase 
her expertise and brand. 2

Jonathon Wilson recommended I reach out to you. I had the pleasure of collaborating with him on a national literacy 
campaign that garnered a Webbie Award and was embraced by 10 of the largest school districts in the United States. 
It was an exciting project 

https://www.phoenix.edu/blog/career-support/tools-resources.html


HANNAH BRYANT 
000-000-0000 �Â��hannahbryant@youremail.com �Â Phoenix, AZ 85003 

 

 
MacMead Curriculum  June 20, 2021 
1057 MacMead Drive 
Chandler, AZ 00000 
 
Attn: Pat Miller, Vice President, Marketing 
 
Dear Pat: 
 
Jonathon Wilson recommended I reach out to you. I had the pleasure of collaborating with him on a national literacy 
campaign that garnered a Webbie Award and was embraced by 10 of the largest school districts in the United States. 
It was an exciting project with multiple phases and partners. Jonathon and I both agreed that delivering this project 
to completion was incredibly rewarding! 
 
I’m reaching out in hopes of scheduling a time to discuss how I could support MacMead’s impressive and continued 
growth within the online curriculum space. As a licensed teacher who pivoted to the online classroom during the 
pandemic, I bring in-depth experience. As The Teacher’s Place Founder and Social Media Director, I grew an online 
education products and curriculum site to reach >300K followers, launched a successful podcast (one of Online 
Educator magazine’s “10 Top New Podcasts of 2019”), and developed partnerships with engaged brand evangelists 
and corporate/education partners. 
 
If your strategic focus for 2022 



 

Interview Script | Career Changer 
Changing careers can be a challenging but rewarding experience. The key is to focus on transferable skills and how your 
experience in another field will contribute to your success in a new one. Remember, this is a two-way conversation, so you’ll 
also be learning more about the job and the employer. Here are some examples of commonly asked questions and how they 





 

What’s your biggest weakness? 

What questions do you have for me? 

Additional notes: 

FINAL REMINDERS: 

• 

• 
• 

Send an email after your interview thanking everyone for their time. Invite them to contact you if they  
have any further questions and express your excitement about and interest in the position. 
If there was more than one interviewer and you have contact information, feel free to copy them. 
If you only have an HR contact, ask them to forward your message to 3.1386841icipants them. 

https://www.phoenix.edu/blog/career-support/tools-resources.html


https://www.phoenix.edu/blog/why-you-need-to-optimize-your-linkedin-profile-today.html



