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— Every 68 seconds, an American is sexually assaulted. 

— On average, 24 people per minute (more than 12 million people a year) in the U.S. are victims of 
rape, physical violence, or stalking by an intimate partner.  

— Only 310 out of every 1,000 sexual assaults are reported to police (2 out of 3 go unreported). 
Out of every 1,000 sexual assaults, 975 perpetrators will walk free. 

— 8 out of 10 sexual assaults are committed by someone known to the victim. 93% of juvenile 
victims knew the perpetrator. 

— Half (50%) of all perpetrators are 30 years old or older and more than half (57%) are white. 

— 54% of sexual assault victims are between the ages of 18-34. 

— Over 1 in 3 women and 1 in 4 men in the U.S. have experienced rape, physical violence, and/or 
stalking by an intimate partner 

 

—

mailto:TIXC@phoenix.edu
http://uopxhelpline.com/
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trained to perform this exam, such as a Sexual Assault Nurse Examiner (SANE), will collect DNA1 
evidence that can help identify the perpetrator. The victim does not have to agree to a forensic exam to 
receive treatment but doing so may give them a stronger case against the perpetrator if they decide to 
report the crime. Agreeing to a forensic exam does not require the victim to subsequently file a police 
report.  
 
Preserving DNA evidence from an assault is important. Even if the victim does not wish to file a police 
report immediately or is certain they will not prosecute, preserving DNA evidence allows the victim to 
change their mind later. DNA evidence may also prevent future sexual assaults from occurring. Even if 
the perpetrator is not prosecuted, their DNA may be added to the national database (CODIS2), making it 
easier to connect the perpetrator to a future crime. 
 
Victims should try to avoid activities that could potentially damage evidence such as: 
 

— Bathing 

— Showering 

— Using the restroom 

— Changing or discarding clothes 

— Combing hair 

— Cleaning up the area in which the assault occurred

https://centers.rainn.org/
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— College Resources for Students with Disabilities: https://dealspotr.com/article/college-
resources-for-disabled-students  

— National Adult Protective Services Association: http://www.napsa-now.org/get-help/help-in-
your-area  

— The Trevor Project: (866) 488-7386, https://www.thetrevorproject.org/get-help-now/, text 
“START” to 678678 

— Anti-Violence Project: call or text (212) 714-1141 or https://avp.org  

— Forge-forward: (414) 559-2123 or https://forge-forward.org  

— LGBT National Help Center: (888) 843-4564 or https://www.lgbthotline.org/  

— Trans Lifeline: (877) 565-8860 or https://www.translifeline.org  

— Casa de Esperanza: https://www.casadeesperanza.org/ or info@esperanzaunited.org  

— U.S. Dept. of Justice Office on Violence Against Women: https://www.justice.gov/ovw  

— National Coalition Against Domestic Violence: http://www.ncadv.org/  

— Respect Together (previously the National Sexual Violence Resource Center): 
http://www.nsvrc.org/  

— The NW Network: (206) 568-7777 or http://nwnetwork.org/  

— Fierberg National Law Group: (202) 351-
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https://www.justice.gov/ovw
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https://www.womenslaw.org/
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Procedures for Disciplinary Action 

Allegations of domestic violence, dating violence, sexual assault, or stalking are resolved under the 
Equal Opportunity, Harassment, and Nondiscrimination Policy and are subject to the processes outlined 
in that policy.  
 
Upon receipt of a report, the Title IX Coordinator determines jurisdiction and which processes apply. 
 

Investigation Procedures and Protocols 

For complete details regarding investigative procedures and protocols, please view the Equal 
Opportunity, Harassment, and Nondiscrimination Policy.  
 
Allegations of domestic violence, dating violence, sexual assault, or stalking are subject to the 
University’s Equal Opportunity, Harassment, and Nondiscrimination Policy and the disciplinary 
proceedings therein. Students, faculty, and staff are subject to this policy. The University’s procedures 
for disciplinary action in cases of alleged dating violence, domestic violence, sexual assault, and 
stalking are provided in writing, and acknowledged by students, in the Academic Catalog. Further, rights 
and options, as well as resources, are provided to complainants and respondents upon disclosure of an 
allegation. Only incidents falling within the Title IX definition of sexual harassment will be subject to the 
Title IX Formal Grievance Process. An informal resolution process may only be used if certain criteria 
are met.  
 

Informal Resolution 

Parties are not required to participate in an Informal Resolution process and Informal Resolution may 
only be used if a formal complaint is filed. Any party participating in Informal Resolution can stop the 
process at any time and begin or resume the Title IX Formal Grievance Process. Informal Resolution 
may be used with the voluntary, written consent of both parties: 
 

— When the Respondent accepts responsibility for violating policy and wants to accept a sanction 
and end the resolution process; or 

— When the Title IX Coordinator can resolve the matter by providing supportive/protective 
measures to remedy the situation. 

 
Prior to implementing Informal Resolution, both parties will be provided with written notice of the 
reported misconduct and any sanctions or measures that may result from participating in such a 
process. If Informal Resolution is applicable, the Title IX Coordinator will determine whether all parties 
and the University are able to agree on responsibility, sanctions, and/or remedies. If so, the Title IX 
Coordinator accepts the Respondent’s admission of responsibility and implements agreed-upon 
sanctions and/or remedies, in coordination with other appropriate administrator(s), as necessary. The 
result is not subject to appeal once all parties indicate their written assent to all agreed upon terms of 
resolution. 
 
Informal Resolution is not available to resolve allegations that an employee sexually harassed a 
student. 
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/content/dam/edu/about/doc/equal-opportunity-harrassment-and-nondiscrimination-policy.pdf
/content/dam/edu/about/doc/equal-opportunity-harrassment-and-nondiscrimination-policy.pdf
/content/dam/edu/about/doc/equal-opportunity-harrassment-and-nondiscrimination-policy.pdf


  



 

/about_us/title-ix.html


  SEXUAL VIOLENCE PREVENTION 

© 2023 University of Phoenix, Inc.  Page 15 of 38 

—

https://uopx.uprisehealth.com/
https://uopx.uprisehealth.com/
http://www.phoenix.edu/about_us/campus-safety/campus-safety-contact-list.html
http://www.phoenix.edu/about_us/campus-safety/campus-safety-contact-list.html




  SEXUAL VIOLENCE PREVENTION 

© 2023 University of Phoenix, Inc.  Page 17 

http://www.joinonelove.org/my_plan_app
http://www.joinonelove.org/my_plan_app
https://www.whengeorgiasmiled.org/aspire-news-app/
https://www.whengeorgiasmiled.org/aspire-news-app/


  SEXUAL VIOLENCE PREVENTION 

© 2023 University of Phoenix, Inc.  Page 

/about_us/campus-safety.html
/about_us/campus-safety.html
http://www.sexoffender.com/
http://www.nsopw.gov/
https://www.azdps.gov/services/public/offender
https://www.meganslaw.ca.gov/


  SEXUAL VIOLENCE PREVENTION 

© 2023 University of Phoenix, Inc.  Page 19 of 38 

Hawaii 
https://sexoffenders.ehawaii.gov/sexoffender/welcome.html 

Texas 
https://publicsite.dps.texas.gov/SexOffenderRegistry  
 

Reporting Convicted Sex Offenders 

Any UOPX employee who receives a student or employee disclosure of their sex offender status should 
notify the Security Operations Center (SOC) or any Campus Safety Coordinator. You can reach the SOC 
at SOC@phoenix.edu or (866) 992-3301. For a complete list of Campus Safety Coordinators, visit 
https://www.phoenix.edu/about_us/campus-safety/campus-safety-contact-list.html.  
 

Appendices 

Appendix A: Definitions

https://sexoffenders.ehawaii.gov/sexoffender/welcome.html
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mailto:SOC@phoenix.edu
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— a first and last name; 
— a home or other physical address; 
— contact information (including a postal, email, or Internet protocol address, or telephone or 

facsimile number); 
— a social security number, driver’s license number, passport number, or student identification 

number; and 
— 
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o Forcible Rape: Penetration, no matter how slight, of the vagina or anus, with any body part or 
object, or oral penetration by a sex organ of another person, without the consent of the 
victim.  

o Forcible Sodomy: Oral or anal sexual intercourse with another person, forcibly and/or 
against that person’s will or not forcibly or against the person’s will (non-consensually) in 
instances where the complainant is incapable of giving consent because of age or because 
of temporary or permanent mental or physical incapacity.  

o Sexual Assault with an Object: To use an object or instrument to penetrate, however slightly, 
the genital or anal opening of the body of another person, forcibly and/or against that 
person’s will or not forcibly or against the person’s will (non-consensually) in instances 
where the complainant is incapable of giving consent because of age or because of 
temporary or permanent mental or physical incapacity.  

o Forcible Fondling: The touching of the private body parts of another person for the purpose 
of sexual gratification, without the consent of the victim, including instances where the 
victim is incapable of giving consent because of their age or because of their temporary or 
permanent mental incapacity. 

— Sex Offenses, Nonforcible: Nonforcible sexual intercourse. 
o Incest: Sexual intercourse between persons who are related to each other within the 

degrees wherein marriage is prohibited by law. 
o Statutory Rape: Sexual intercourse with a person who is under the statutory age of consent. 

Sexual Harassment: Unwelcome, sex-based and/or gender-based verbal, non-verbal, written, online 
and/or physical conduct that satisfies one or more of the following: 

— Takes the form of quid pro quo harassment; 
— Creates a hostile environment;  
— :
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— Domestic Violence (as defined in VAWA);  
— Stalking (as defined in VAWA. 

 

Appendix B: State Definitions 

ARIZONA 

Crime Type Definitions (Arizona Revised Statutes) 

Dating 
Violence 

The institution has determined, based on good-faith research, that Arizona law does 
not define the term dating violence. 

Domestic 
Violence (Ariz. 
Rev. Stat. § 
13.3601) 

“Domestic violence” means any act that is a dangerous crime against children or one of 
the following offenses as prescribed in state law: negligent homicide, manslaughter, 
second degree murder, first degree murder, endangerment, threatening or intimidation, 
assault, aggravated assault, custodial interference, unlawful imprisonment, kidnapping, 
sexual assault, unlawful distribution of pictures depicting nudity or specific sexual acts, 
criminal trespass in the third degree, criminal trespass in the second degree, criminal 
trespass in the first degree, criminal damage, interference with judicial proceeding, 
disorderly conduct, intentional cruelty to animals, intentional interference or prevention 
of person making an emergency phone call, or use of electronic communication to 
terrify, intimidate, threaten or harass, harassment, aggravated harassment, stalking, 
surreptitious photographing, aggravated domestic violence, or child or vulnerable adult 
abuse, if any of the following applies: 

¶ The relationship between the victim and the defendant is one of marriage or former 
or of persons residing or having resided in the same household. 

¶ The victim and the defendant have a child in common. 

¶ The victim or the defendant is pregnant by the other party. 

¶ The victim is related to the defendant or the defendant's spouse by blood or court 
order as a parent, grandparent, child, grandchild, brother or sister or by marriage as 
a parent-in-law, grandparent-in-law, stepparent, step-grandparent, stepchild, step-
grandchild, brother-in-law or sister-in-law. 

¶ The victim is a child who resides or has resided in the same household as the 
defendant and is related by blood to a former spouse of the defendant or to a 
person who resides or who has resided in the same household as the defendant. 

¶ The relationship between the victim and the defendant is currently or was 
previously a romantic or sexual relationship. The following factors may be 
considered in determining whether the relationship between the victim and the 
defendant is currently or was previously a romantic or sexual relationship: (a) The 
type of relationship; (b) The length of the relationship; (c) The frequency of the 
interaction between the victim and the defendant; (d) If the relationship has 
terminated, the length of time since the termination. 

Stalking (Ariz. 
Rev. Stat. § 
13-2923) 

A person commits stalking if the person intentionally or knowingly engages in a course 
of conduct that is directed toward another person and if that conduct causes the victim 
to: 

¶ Suffer emotional distress or reasonably fear that either: (a) The victim's property 
will be damaged or destroyed; or (b) Any of the following will be physically injured: 
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ARIZONA 

Crime Type Definitions (Arizona Revised Statutes) 

in sexual contact, except sexual contact with the female breast, with a child who is 
under 15 years of age. 
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CALIFORNIA 

Crime Type Definitions (California Penal Code) 

c. 
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HAWAII 

Crime Type Definitions (Hawaii Revised Statutes) 

Knowingly subjects another person to an act of sexual penetration by compulsion; 
(b) Knowingly subjects to sexual penetration a person who is mentally 
incapacitated or physically helpless; (c) While employed: (i) In a state correctional 
facility; (ii) By a private company providing services at a correctional facility; (iii) By 
a private company providing community-based residential services to persons 
committed to the director of public safety [corrections and rehabilitation (effective 
Jan 1, 2024)] and having received notice of this statute; (iv) By a private 
correctional facility operating in the State; or (v) As a law enforcement officer as 
defined i 
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HAWAII 

Crime Type Definitions (Hawaii 
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TEXAS

TEXAS
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TEXAS 

Crime Type Definitions (Texas Code Annotated) 

household, or an individual with whom the other person has a dating 
relationship, or the other person's property; or (B) to feel harassed, terrified, 
intimidated, annoyed, alarmed, abused, tormented, embarrassed, or offended; 
and 

3. would cause a reasonable person under circumstances similar to the 
circumstances of the other person to: (A) fear bodily injury or death for the 
person; (B) fear that an offense will be committed against a member of the 
person's family or household or an individual with whom the person has a 
dating relationship; (C) fear that an offense will be committed against the 
person's property; or (D) feel harassed, terrified, intimidated, annoyed, alarmed, 
abused, tormented, embarrassed, or offended. 

b. An offense under this section is a felony of the third degree, except that the 
offense is a felony of the second degree if the actor has previously been convicted 
of an offense under this section or of an offense under any of the following laws 
that contains elements that are substantially similar to the elements of an offense 
under this section: 
1. the laws of another state; 
2. the laws of a federally recognized Indian tribe; 
3. the laws of a territory of the United States; or 
4. federal law. 

c. For purposes of this section, a trier of fact may find that different types of conduct 
described by Subsection (a), if engaged in on more than one occasion, constitute 
conduct that is engaged in pursuant to the same scheme or course of conduct. 

d. In this section: 
1. “Dating relationship,” “family,” “household,” and “member of a household” have 

the meanings assigned by Chapter 71, Family Code; 
2. “Property” includes a pet, companion animal, or assistance animal, as defined 

by Section 121.002, Human Resources Code. 

In addition, Sections 51.251 and 51.281 of the Texas Education Code provide that 
“stalking” shall have the meaning assigned by the Jeanne Clery Disclosure of Campus 
Security Policy and Campus Crime Statistics Act (20.U.S.C. Section 1092(f)(6)(A)). 
This law defines stalking as engaging in a course of conduct directed at a specific 
person that would cause a reasonable person to (A) fear for his or her safety or the 
safety of others; or (B) suffer substantial emotional distress. 

Sexual 
Assault 

The Texas Penal Code provides the following definitions for sexual assault and 
aggravated sexual assault: 

¶ Sexual Assault (Tex. Penal Code Ann. § 22.011): A person commits an offense if: 
o (1) the person intentionally or knowingly: (A) causes the penetration of the 

anus or sexual organ of another person by any means, without that person's 
consent; (B) causes the penetration of the mouth of another person by the 
sexual organ of the actor, without that person's consent; or (C) causes the 
sexual organ of another person, without that person's consent, to contact or 
penetrate the mouth, anus, or sexual organ of another person, including the 
actor; or 

o (2) regardless of whether the person knows the age of the child at the time of 
the offense, the person intentionally or knowingly: (A) causes the penetration 
of the anus or sexual organ of a child by any means; (B) causes the 
penetration of the mouth of a child by the sexual organ of the actor; (C) causes 
the sexual organ of a child to contact or penetrate the mouth, anus, or sexual 
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TEXAS 

Crime Type Definitions (Texas Code Annotated) 

person's knowledge; (7) the actor compels the other person to submit or participate by 
threatening to use force or violence against any person, and the other person believes 
that the actor has the ability to execute the threat; (8) the actor is a public servant who 
coerces the other person to submit or participate; (9) the actor is a mental health 
services provider or a health care services provider who causes the other person, who 
is a patient or former patient of the actor, to submit or participate by exploiting the 
other person's emotional dependency on the actor; (10) the actor is a clergyman who 
causes the other person to submit or participate by exploiting the other person's 
emotional dependency on the clergyman in the clergyman's professional character as 
spiritual adviser; (11) the actor is an employee of a facility where the other person is a 
resident, unless the employee and resident are formally or informally married to each 
other under Chapter 2, Family Code; or (12) the actor is a health care services provider 
who, in the course of performing an assisted reproduction procedure on the other 
person, uses human reproductive material from a donor knowing that the other person 
has not expressly consented to the use of material from that donor; (13) the actor is a 
coach or tutor who causes the other person to submit or participate by using the 
actor’s power or influence to exploit the other person’s dependency on the actor; or 
(14) the actor is a caregiver hired to assist the other person with activities of daily life 
and causes the other person to submit or participate by exploiting the other person’s 
dependency on the actor. 

 
Note: The laws here are taken directly from state statute, which, in some cases may not reflect gender 
inclusive terminology. 
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